Oct. 14, 2015
Dear City of Minneapolis Mayor Hodges and City Council Members:
Small Business Minnesota is a statewide nonprofit, nonpartisan association of small business
owners with 100 or fewer employees. We are entirely supported by our members and
concentrate the majority of our efforts on small-business public policy.
We have received concerns regarding the proposed Minneapolis Working Families Agenda.
We have been trying to inform small business owners when and where they can attend
meetings to express their concerns and have their questions answered. We have also
encouraged small business owners to contact the mayor and city council members.
Our main concern, from what we understand, is that small business owners were not invited
to participate in discussions leading to the formation of the Agenda. Small businesses are
typically invested in the communities in which they operate. Most want to provide a good
working environment for their employees and are willing to provide input on public policy
matters. Additionally, the vast majority of small business owners themselves fall into the
"working families" category. Small business owners average an income of $40,000$70,000/year. Just like many employees, many small business owners are raising children,
saving for education, struggling to pay for health insurance, working well beyond 40hours/week. This is a substantial difference from some employees who may be students with
no children or a teen earning spending money.
Based on commentary at various meetings, it appears the council may be developing policy
based on a universal characterization of all business owners and all employees. Of course, this
would not be realistic and must be considered before a truly beneficial policy can be made.
We request that the Mayor and honorable council members postpone the Oct. 16 deadline
and invite all concerned parties to the table to produce an Agenda that best meets the needs
of everyone involved: employers, employees, customers and more.
Just a few potential examples, absent detail which will come through discussions:
 Instead of earned "sick leave," move to reasonable Personal Time Off (PTO). PTO
allows employees to take paid time off without the employee having to provide and
the employer having to verify the personal reasons for taking time off. Employees
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have the responsibility to use PTO wisely, i.e. saving it in case of illness or other
unexpected emergencies.
We also believe that the amount of time offered needs further review and input.


Require employers make reasonable attempts provide a work schedule in advance.
If there are strong business reasons why, under specific circumstances, schedules
may change, new employees must be made aware of these potential circumstances
before accepting employment.



Solutions for the few "bad players," (employer and employee) should be addressed
not by "punishing" all employers and employees, but by careful consideration on
how to address these situations.

A group of individuals, especially those with firsthand experience and knowledge and by those
who are directly impacted, most often develop better solutions than those creating policy
from afar.
Small Business Minnesota would appreciate being notified of meetings and other efforts in this
matter so we can continue to provide meeting notices and updates to our members (and the
hundreds of other small business owners who receive our correspondence). We are also happy
to discuss this matter with you at any time.
Thank you for your public service.
Sincerely,
Audrey Britton
Britton Communications
Small Business Minnesota chair

John Borowicz
Ovation Framing
Small Business Minnesota board member

Rob Scarlett
Medical Equipment Export
Small Business Minnesota vice chair

Ryan Klienjan
Catalyst Sourcing
Small Business Minnesota board member

Kate Sterner
Partner B2BCFO
Small Business Minnesota, treasurer

PO BOX 462665 Plymouth MN 55446 (763) 280-3313 smallbusinessmn.org

